FROM THE MANAGEMENT COMMITTEE

3:2
These rules may not be changed except by resolution of the Rules Revision Meeting supported by a straight majority of the votes cast. 

FROM THE MANAGEMENT COMMITTEE

(8)
CLUB DISCIPLINE
8:1
Each club shall have a formal disciplinary procedure, preferably based on the model ECB procedure for discipline within clubs, or on the DCCL disciplinary procedure. 
8:2
Should a player have a grievance with the outcome of a club disciplinary process (hearing AND appeal), then he may ask the League to act as an independent arbiter using the Grievance Procedure laid down.


The EC recognises the restrictions that the current rule places on a club when it comes to the discipline of its own players. It therefore wishes that the clubs should be free to take the action that they feel appropriate, and can therefore take this into account in its own disciplinary system. The League recognises also that it should be available as an independent arbiter should there be a grievance, and has produced a formal Grievance Procedure to cater for this.
FROM THE MANAGEMENT COMMITTEE

9:2:2
A player receiving a total of two formal warnings during any 12 calendar month period will be automatically suspended from the next two matches in which he is eligible to play for his club under the auspices of the League.

9:2:3
A player, having been suspended under Rule 9:2:2, who receives a further formal warning during the following 12 calendar month period will be automatically suspended from the next two matches in which he is eligible to play for his club under the auspices of the League, and shall attend a full disciplinary hearing as constituted under Rule 9:1.

9:2:5
The captain of any team that has received four formal warnings during any 12 calendar month period shall attend a full disciplinary hearing as constituted under Rule 9:1.

With the reduction in the threshold for suspension via formal warnings from three to two last year, the EC feels that the imposition of further penalty should be activated after only one further warning, and that the threshold for team warnings should be lowered to four. The rule has also been amended to make the period over which the totting-up process extends a rolling 12-months, rather than the current season. This is to enable consistency of application; a player who offends on the last day of the season has the slate wiped clean there and then, while someone committing the same offence on the first day has the threat of suspension hanging over him for another 20 weeks, which is not an equitable situation.
FROM THE MANAGEMENT COMMITTEE

10:3:3:1
Where there is such a delay after the game has started it shall become a TIME MATCH and play shall cease 7 hours after the scheduled start.  

FROM THE MANAGEMENT COMMITTEE

14:1
Umpires will be allocated by the League and will be paid expenses of  £32.00 each on the day of the match. 

14:3
When only one umpire is in attendance and takes both ends, expenses will be £44.00.

Cup Rules

8:2
Umpires shall be paid expenses of £32.00 each per game.
This amendment increases umpires fees in the light of recent fuel price increases. 
FROM THE MANAGEMENT COMMITTEE

Disciplinary Procedure

SECTION TWO

1. The Disciplinary Procedure

Where the League Secretary receives a report, within 14 days of the occurrence of an alleged incident, the League Secretary will:

· Acknowledge receipt of the report(s) to the originator within 7 days, advising that it will be considered by the DPCL Management Committee for referral to the GP&D Committee.

· If the case involves any person under the age of 18 at the time of the alleged offence, obtain clearance from the County Welfare Officer in consultation with ECB.

The Disciplinary Hearing Protocol  

6 The Representative may be a Club Official or Member. There is no automatic right to legal representation, although the GP&D Committee would normally permit legal representation where written notice is given no later than 2 days prior to the date of the hearing. However this will not be allowed to delay the hearing or to be used as a ‘delaying tactic’ to the date set for the hearing.  Any person under the age of 18 on the date of the alleged offence attending the hearing must be accompanied by a parent/adult not otherwise connected with the case.

These amendments are required to ensure compliance with the ECB’s ‘Safe Hands’ policy
FROM THE MANAGEMENT COMMITTEE

Disciplinary Procedure

1. Individual Corrective Actions and Penalties

1.1 Actions likely to receive at least a Reprimand and/or deduction of match points:

(DELETE) Deliberate tampering with the match ball to gain advantage 

1.2 Actions likely to receive at least a suspension of 2 matches and/or a fine and/or a deduction of match points:

(INSERT) Deliberate tampering with the match ball to gain advantage

These amendments are intended to raise the level of offence for ball-tampering to level 2, in order that penalties in line with the seriousness of the offence can be enforced
INSERT

Grievance Procedure for Clubs

1. Scope and application of the Grievance Procedure
This procedure will apply to all Clubs, Club Members and Officials in scope of the Derbyshire County Cricket League. Matters to be dealt with under the scope of this procedure, although not exhaustive, will include:

1.1 An appeal submitted to the DPCL Management Committee by a Club Member or Official as a result of any disciplinary action imposed by a Member Club under Rules 8.1 or 8.2.

1.2 A grievance that has been lodged by a Club Member or Official against his/her Club that has not reached an amicable conclusion or settlement in the opinion of the person registering the grievance.

1.3 The DPCL will only act as arbiter when all internal Club procedures have been exhausted. It is recommended that for grievances, Clubs operate using an internal grievance procedure as detailed in Section 2 below.

2. Recommended Club Grievance Procedure

2.1 In cases where a Club Member or Official appeals against any disciplinary penalty imposed by the Club, an appeals committee, consisting of not less than 5 Club members, will hear the appeal. Members hearing the appeal should not consist of any member involved in imposing the initial disciplinary action.

Where the appeal, in the opinion of the appellant, is not resolved amicably or a settlement reached, the appellant may then refer the matter to the DPCL for an independent hearing. This must be submitted to the DPCL Secretary in writing, clearly stating the grounds for the appeal, within 10 days of the Club decision being reached. The DPCL Management Committee will then decide if it is within its remit to deal with.

2.2 In cases where a Club Member or Official has a grievance, for whatever reason, against the Club, they must, in the first instance, raise it as a grievance with the Club Secretary. The Club will hear the grievance within 7 days of the registration date and will normally reach its decision within 3 days of the hearing.

Where the grievance, in the opinion of the person raising the grievance, is not resolved amicably or a settlement reached, they may then refer the matter to the DPCL for an independent hearing. This must be submitted to the DPCL Secretary, clearly stating the grounds for the appeal, within 10 days of the Club decision being reached. The DPCL Management Committee will then decide if it is within its remit to deal with.

3. Any person under the age of 18 involved in a Club disciplinary process or grievance must always be accompanied by a parent/adult not otherwise connected with the case.
4. The DPCL Management Committee reserve the right to defer any disciplinary appeal referred to them under section 2.1 where it is subject to MC consideration through external sources (e.g. Umpires, other clubs) until a GP&D Committee hearing.

